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Name of Committee:
Black Student Achievement Community Advisory Committee

Meeting Date:
03, May 2020
A meeting of the Black Student Achievement Community Advisory Committee convened on May 3, 2020 from 7:07p.m. to 9:15p.m. in a virtual zoom meeting with Co-Chairs Alexis Dawson and Trustee Chris Moise presiding.
	Present:
	Alexis Dawson, Co-Chair, (Community Rep), Trustee Chris Moise (Trustee Co-Chair), Sharon Beason (Parent/ FSLAC Rep), Tina Beason (Student Rep), Sophia Ruddock (Parent Rep), M. Blacksmith Ben-Moodie (Police), Lisa-Marie Williams (Amgen Canada), Christopher Mammoliti, Trustee David Smith, Nissi Alan-Shitu (Student Rep), Zaneta Wilkinson (Student Rep), Dwayne Clarke (Student Rep.), Raymund Guiste (Tropicana Community Services), Mikhail Burke (University of Toronto), Cherie Mordecai-Steer (Social Service/CAS)
Staff Lead: Associate Director Curtis Ennis, System Superintendent Jacqueline Spence

Administrative Support: Oyin Orekoya  



	Staff:
	Richardo Harvey, Rosalie Griffith, Jamea Zuberi, Mahnaz Mirkhond-Chegini, Yvette Blackburn, Jennifer Brown, Randy Samuel, Deborah Castello, Karen Murray, Thando Hyman, Tevya Reid, Hilary Canton, Grace-Camille Munroe, Tatiana Munroe, Andrea Cross, Pardeep Nagra, Amanda Burnett.


	Guests:
	David Cameron (Senior Manager, Research and Development)



	Observers
	Shalone Hendrickson, Danielroy Hendrickson, Seema Saadi, Trustee Dan MacLean, Matthews Ronell, Tesfai Mengesha (Success Beyond Limits), Osagyefo McGregor, Aretha Philip, Jessica Vassiliou, Dr Mrs Gloria Emenogu, Kowthar Omar

	Regrets:
	


	ITEM
	DISCUSSION
	ACTION/ RECOMMENDATION / MOTION

	1. Call to Order / Quorum
	Meeting was called to order at 7:07 p.m.  


	

	2. Approval of Agenda
	Motion to accept the agenda was moved and seconded 

	

	3. Declaration of possible conflicts of interest
	Alexis Dawson is a Board member of ONABSE which receives funds from the TDSB.
	


- In consultation with BSACAC, conduct a review of the application and admission procedures for elementary alternative schools. 

	- Consult with BSACAC on the specialized programs component of the optional attendance review. 

- Ensure that BSACAC is consulted on the initiation of any pilot program that aims to address equity for Black students.

	Staff Update – Curtis Ennis
	Associate Director Ennis updated the committee:
· The month of May brings about new celebrations for different heritage months in the Toronto district school board. They include the Jewish heritage month and the Asian heritage month. Celebrations lined up include, Liberation 75 on May 4th-9th, chicken soup chicken soup running all month, screening of the film called persona non grata on May 20th. Information on all the activities planned to celebrate these heritages can be found on the board website. He encouraged members to support these initiatives.
· Given where we are with COVID in the city, the tough call has been made that Summer School will be fully remote this year. 
· The TDSB virtual elementary school has a showcase going on this week. There is a family night on May 5th. They will be glad to receive support from the community.
· A couple of motions on the table was brought the committees attention:
· The renaming schools motion, which is about celebrating the diversity of Toronto's community. There is a reference group that is being put together headed by Superintendent Jacqueline Spence. They will formulate the details of the plan.
· The COVID recovery plan motion, it calls for a 2-year plan to look at which groups are being impacted and how they will be supported moving forward academically, socially and emotionally.
· Majority of students are learning from home due to the current lockdown order from the provincial government, but the board is accommodating a few hundreds of students with special education needs in the brick and mortar schools. School administrators had to consult with teachers and parents of students currently learning in-person to determine if the student’s learning cannot be supported remotely.
Comments from the committee included:

· Is there a re-entry plan in the fall for students who have significant learning loss due to remote learning from the regular school year or summer school? We know that what has being delivered since remote learning started is not the full curriculum/ experience that students should have. Also for us to acknowledge that the bulk of students will not be attending remote summer school which is same of what they have had for the school year.
· To combat lack of engagement and effectiveness on the family level, will there be training modules to empower families?
· Looking a long-term impact to learning and have the impacted families been asked explicitly what supports they really need?
· It will be important to have BSACAC voice at the table when plans are being made on the COVID recovery plan. Will due process be carried out to ensure the right consultations are carried out?
· We should reflect on the high levels of success among students on learning goals that is being reported. With COVID remote learning, it is largely black students who are marginalized and not reaching the expected levels of success.
· It will be beneficial in a further BSACAC meeting to have qualitative data that shows how black students have fared pre-COVID compared to COVID era learning.

	

	Centre for Excellence for Black Students Update – Jacqueline Spence and Karen Murray

	Jacqueline Spence and Karen Murray presented 4 new members who were recently hired for the Centre of Excellence:
Communications officers - Hilary Caton and Amanda Burnett
Research Analysts - Tanitia Munroe and Grace-Camille Munroe

The new staff members gave a brief introduction of themselves and were warmly welcomed by the committee.

The team gave a presentation on the phases of students, family and community engagements that is being planned to start from this month.

Comments from the committee include:

· Adding younger age groups (Grades 4-6) to the focus groups 

· Are there key administrators or educators who are more African conscious in their mindset that may be able to evoke leadership into the process?

· How will the black students in French Immersion schools be chosen for the focus groups?
· Will the big population of staff who are non-black be engaged in the learning and work of the Centre?
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	     Adjournment


	The meeting adjourned at 9:15pm
	

	    Next Meeting Date


	June 7, 2021
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MPP NAME, RIDING

ADDRESS 

DATE 

  

Dear MPP NAME, 



[INSERT PERSONAL INFORMATION, e.g. I am a parent/guardian of # children at X School, and a member of Y School Parent Council]



I am writing to you to voice my concern with a recent draft proposal from the Ministry of Education, which plans to make remote learning, delivered through TVO, a full-time, permanent option for all grades and mandatory for secondary students in the education system by September 2021, including the Toronto District School Board. Although the full Ministry proposal remains confidential, many of the details have been published by a variety of sources, such as the Toronto Star, the Globe and Mail, and the CBC. 



As a School Council Chair I am concerned about how this dramatic change could affect our school’s students and their well-being, especially at a time when our communities are struggling to cope with the negative impacts of COVID-19. This year, students and families at our schools have experienced various challenges related to the pandemic and the switch to remote learning, including mental health, isolation, loneliness, and work-life balance.



While I understand that digital learning can be another delivery mode for our educators and that there are some students who have had positive experiences with virtual learning this year, the switch to emergency remote learning for Ontario was made under a global pandemic. It’s important that we take the time to better understand the impacts and outcomes of remote learning on student success and wellbeing,  fully addresses the equity and access issues that many have faced this year and, most importantly, understand how eLearning resources can best support local student learning and staff teaching. In short, now is not the time to make such a permanent, dramatic change to our education system. 



In a recent survey (February 2021), 84% of students at the Toronto District School Board indicated that they learn better in-person compared to virtual learning. In addition, 40% students expressed feeling lonely during remote learning, 50% expressed feeling stressed and social and well-being levels dropped compared to last Spring. Students also expressed the following concerns about learning remotely: 

· I don’t feel motivated – 66%

· I get distracted with TV and social media – 53%

· I have to help with household responsibilities – 42%

· I find it hard to get used to school again – 35%

· I get confused about assignments – 32%



As you can see, this information points to the fact that students benefit from an in-person learning experience as opposed to remote learning. It’s critical that students are provided with experiences that help them develop socially, emotionally, and physically. The pandemic has challenged these experiences by isolating students from their friends, family, and school communities, and it’s important that we work together, now more than ever, to best support students and their growth as productive members of society. 

Specifically, I would like to highlight the following concerns with the draft proposal for remote learning: 

· there is no evidence that links remote learning to improved overall outcomes for students;

· the timeline to implement this change for September 2021 is rushed and will negatively impact student learning and well-being;

· students could end up having fewer teacher-led course options, and may need to take more Independent Learning Courses with limited teacher support;

· disproportionate impacts on low income and racialized communities 

· the potential closure of small schools that are often the heart of a community, including [YOUR SCHOOL’S NAME (if applicable)];

· the potential to divert funding away from our local school board and [YOUR SCHOOL’S NAME];

· unnecessary duplication of administration and related expenses; and

· significantly decreased local input into online learning content.



In closing, I want you to know that many parents/guardians in our community feel that now is not the time to proceed with the Ministry of Education’s proposal for remote learning as an “equal” choice for parents as bricks and mortar schools. Far more in-depth study on the negative impacts of remote learning on students and the quality of third-party education is needed before any decision is considered.  I hope that you will consider the information that has been presented and join our community in advocating against the Ministry’s draft proposal for remote learning. 



Thank you,



SIGNATURE 



PARENT/GUARDIAN NAME

SCHOOL/SCHOOL COUNCIL 

RIDING



cc. TRUSTEE
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The Centre of Excellence for 
Black Student Achievement 


Presentation to BSACAC
Prepared by:


 Tanitiã Munroe and Grace-Camille Munroe, PhD







Agenda


• Introduction
• Overview-Karen Murray and Dave Cameron


• Background
• Mandates
• Context 
• Purpose
• Recruitment Activities
• Next Steps
• Q & A







Background
The Centre of Excellence for Black Student Achievement is the first of its kind in public education in 
Canada. It was established, with the explicit mandate, to dismantle anti-Black racism within the School 
Board and improve the experiences and academic outcomes for self-identifying Black or ACB students. 


The Centre of Excellence for Black Student Achievement will build on the community  voices, as well as 
past and present efforts to bring a meaningful and sustained change for African, Afro-Caribbean and Black 
(ACB) students and their academic achievement through a direct, multi-faceted strategy.


This means:
• The Centre will focus proactively on providing a more coordinated, evidence-based, and well-resourced approach to 


ACB student achievement that will lead to sustained systemic transformation.


• Enhanced support for impacted individuals, and a forum to develop solutions that are authentic and relevant for 
(ACB) students, families, and staff.


• An ongoing commitment to creating opportunities to learn about each student’s unique aspirations and perspectives; 
engaging with their student voices and  strengthening their  leadership, agency, academic achievement, and social 
and emotional health.







The Centre’s Mandates
Nine (9) mandates signals the ongoing commitment of the TDSB to equity, inclusion 
and academic excellence for ACB student. These include:


 Student
1. Provide support to Black students in TDSB schools to combat racism, navigate complaint 


processes, identify barriers to success and access appropriate resources (e.g., scholarships, 
networking, mentoring);


2. Identify, develop and facilitate culturally responsive and relevant healing practices for groups 
of students.


3. Establish effective mechanisms for monitoring improvement in the achievement of Black 
students.


4. Inform changes to policies and procedures so that all students may benefit from the learning 
and innovative practices developed by the Centre.







The Centre’s Mandates
Families/Communities
1. Support meaningful engagement and advocacy of caregivers for their children in TDSB schools and 


programs and improve communication to them about Black student success, system navigation and 
complaint processes; and


2. Engage in strategic community partnerships related to education within the annually identified 
approved budget for this purpose.


Staff/System 
1. Use evidence to highlight promising practices and engage in meaningful research on topics relevant 


to Black students that are then integrated across schools and at the system level within the TDSB.
2. Create professional learning in anti-Black racism and collaborate with other staff in facilitating 


learning in decolonization, Anti-Racism, Anti-Oppression & human rights recognizing the similarities 
and intersections of various forms of oppression;


3. Provide annual accountability reports and recommendations to the Board of Trustees and staff.







Context


• The Centre of Excellence for Black Student Achievement is in the planning stage of having 
conversations with African, Afro-Caribbean and Black (ACB) students, families, staff and 
community stakeholders. 


• The Centre will be conducting virtual focus groups in four phases starting May  2021. 


• The  goal of the sessions are to serve as starting points for actualizing the Centre’s mandates 
in order to share in the responsibility of ensuring meaningful and collaborative engagement. 







The Purpose
The aim of the focus groups are to: 


• Have conversations with African, Afro-Caribbean, and Black (ACB) stakeholders (students/ families/ 
community/ staff) on the various ways to operationalize the mandates identified by the Centre. 


• Create opportunities for ACB students to engage in discussions and learning opportunities related to issues 
that impact their wellbeing and support/improve their learning needs and amplify their student voices.


• Discuss ways we can have school-family -community partnership that increases the involvement of  (ACB) 
families, and community members. 


• Discuss the approaches by school staff to integrate and mainstream accountability measures to ensure ACB 
student success and continuous improvement. 







Focus Group Activities







Phase: 1


Student Conversations
            May 17- 31, 2021 


                  4pm-5:30 pm


 


May 10th, 2021 


OBJECTIVES:


1. Explore with students the various to 


actualize the mandates of the 


Centre; 


2. Engage students in discussions about 


issues that impact their wellbeing; 


and


3. How to support/improve their 


learning needs and amplify their 


student voices.


FOCUS GROUP:


    - 30-50 students across LC1-4


    - There will be two rounds:


  -2 session for Grades 7-8


  - 2 session for Grades 9-10


  - 2 session for Grades 11-12


  - French Immersion students:


   - 1 round


   - 2  groups (1 West/ 1 East)


Design:


- Breakout rooms to accommodate smaller 


discussions


    - Facilitators / note takers per session


    - Black Social Workers will be in a separate     


       breakout room for support. 


  - Questions will be provided for the


        students in their invite letters


-50 







Phase: 2


Families/ Caregivers 
Conversations


June, 2021


OBJECTIVES:


1. Discuss how to build meaningful 


partnerships with families; and


1. Explore ways to increase their 


involvement in the school 


community that recognizes them 


as an asset.   


FOCUS GROUP: 


- 30-50 Families from  across LC1-4 


-There will be two rounds.


- Target  ACB parents/ caregivers, including 
parents raising Black children from the various  
communities.


- Utilizing the community support workers for 
recruitment.







Phase: 3


Community Conversations


June 2021


OBJECTIVES:


1. Identifying  two different groups 


(service providers and 


community partners)


 


1.  Identifying  ACB community 


partners who are able to work 


with TDSB staff/students 


internally and externally 


FOCUS GROUP:


  -  8-10 community organizations


- There will be one round of community 
engagement.


- Meeting with community advisory committees 
i.e     Black Student Achievement Community 
Advisory Committee (BSACAC)


 - “Open Invite” to Community Groups


 
         


      


   







Phase: 4


 Staff Conversation
Schedule-TBD


        


OBJECTIVES:


• Actively engage in conversations with 
school staff to discuss approaches to 
improving students’ experiences; and


•  Identify the ways in which anti- Black 
racism is operating in the TDSB and offer 
possible solutions to eradicate it.


● Discuss ways to create and promote 
Affinity spaces for ACB staff so that they 
thrive.


FOCUS GROUP:


- Targeting various with ACB staff/groups at 
TDSB (i.e Senior, Early Years, K-12, 
Guidance, SPEC Education, etc)


 


      


   







Timeline
Logistics: 


• Training of facilitators and note-takers - week of May 10 th
• Recruitment & Follow-up of students-Starting week of May 3rd to 14th, 2021


● Generate contact list of students and their families i.e 30-50 participants. 
● Student invitation and letters of consent to be sent out 
● Collate registration confirmation list
● Send zoom login details
● Reminder with zoom details (3 days/1 day before event)


● Run through zoom meeting preparations.
● Exploring ways to accommodate students who are interested but unavailable to 


participate in the focus groups.







Q &A






