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Name of Committee:
Black Student Achievement Community Advisory Committee
Meeting Date:
13, September 2021
A meeting of the Black Student Achievement Community Advisory Committee convened on September 13, 2021 from 7:12p.m. to 9:00p.m. in a virtual zoom meeting with Co-Chairs Alexis Dawson and Trustee Chris Moise presiding.
	Voting Members:
	Alexis Dawson, Community Co-Chair, Trustee Chris Moise (Trustee Co-Chair), Sophia Ruddock (Parent Rep), M. Blacksmith Ben-Moodie (Police), Lisa-Marie Williams (Legal), Yasmina Drame (Corrections), Derry Gittens (Social Service/CAS), Alicia Malcolm-Anderson (Communications/Media), Simonne Cumberbatch (Health/Mental Health), Trustee Christopher Mammoliti



	Staff Representatives:
	Executive Superintendent Audley Salmon, System Superintendent Lorraine Linton

Administrative Support: Oyin Orekoya  



	Staff:
	Rosalie Griffith, Thando Hyman, Karen Murray, Rukiya Mohammed, Linda Stockdale, Jamea Zuberi, Yvette Blackburn, Amanda Burnett, Hillary Canton, Randy Samuel, Tanitia Munroe, Novelette Mitchell, Valarie Taitt, Bianca Parris, Gloria Emenogu, Superintendent Jackie Spence, Andrea Cross, Gloria Emenogu


	Guests:
	Director Colleen Russell-Rawlins (Director, Toronto District School Board)


	Community:
	Mohammed A Mohamed (MFRC), Moe Ahmed (SBL), Warren Salmon (ONABSE)

	Regrets:
	Sharon Beason (Canadian Parents for Fench Rep), Tina Beason (Community Rep), Kwasi Adu-Poku (Black/African History)


	ITEM
	DISCUSSION
	ACTION/ RECOMMENDATION / MOTION

	1. Call to Order / Quorum
	Meeting was called to order at 7:12 p.m.  


	

	2. Approval of Agenda
	Motion to accept the agenda was moved and seconded 

	

	3. Declaration of possible conflicts of interest
	Alexis is a Board member of ONABSE which receives funds from the TDSB.
	

	4. Opening Address – Director Colleen Russell-Rawlins

	Director Colleen Russell-Rawlins gave an opening address to the committee. She expressed her delight to be back in community with BSACAC. 

One of her key goals as Director of the TDSB is to work in collaboration with families, students, staff and the community to create an education system where a student’s identity particularly Black identities, (with the understanding of the intersectionality of our identities as a diverse community) does not predict educational achievement or experience in school.

She looks forward to BSACAC being a partner in the urgent transformation that she alongside the senior team staff will be leading in the TDSB education system. The goal is for schools to become more responsive, respectful and engaging for Black students with qualitative and quantitative evidence of student engagement and learning.
She spoke of her recent learning from community voices as Director of another public education system where the mandate given to her by the Minister of Education was to pursue racial equity within education. She hopes BSACAC can become as a rich a space for contribution specifically for community members as this space might the sole avenue for some parents to engage with the TDSB.

She thanked Superintendent Jackie Spence for her work as staff representative of BSACAC for the past 2 years along with Associate Director Curtis Ennis who is now at the Halton District School Board. Executive Superintendent Audley Salmon and Superintendent Lorraine Linton have been appointed as the new staff representatives for BSACAC.


	

	5. Members Introduction


	All voting and community members of BSACAC, Trustees and Staff in attendance had the opportunity to introduce themselves to the committee.

	

	6.  Co-Chairs Update

	Trustee Moise Update

Trustee Chris Moise thanked Director Russell-Rawlins for her remarks earlier and welcomed all new and returning members of BSACAC. 

Despite all the challenges of the last school year with the pandemic, BSACAC played an important role advising the board, many recommendations were brought forward through Program and School Services Committee (PSSC) meetings. BSACAC played a vital role in the formation of the Centre of Excellence for Black Students Achievement (CEBSA) and we have an important role to continue supporting the Centre by providing guidance and advocacy to the board where and when needed. BSACAC will continue to push the boundaries of the board until equity is the norm and Black student achievement is attained.
He looks forward to working with everyone this year on behalf of the TDSB Black students.
Co-Chair Dawson Update

For the learning of the new members on BSACAC, Co-Chair Dawson talked about some acronyms that were mentioned at the meeting:

· CAC - Community Advisory Committee, BSACAC being one of the 11 TDSB CACs.

· PSSC – Program and School Services Committee. All Co-Chairs of CACs go to PSSC monthly to meet with the Trustees of TDSB to delegate on recommendations passed at CAC meetings.

	

	7. Staff Update – Jacqueline Spence, Audley Salmon

	School Reopening
Staff worked over the summer to finalize protocols and welcome students and staff back to in-person learning. Superintendents in Learning Centres have been in schools working collaboratively with school administrators and staff to ensure the smooth return to school for families and students. 
A good majority of families chose to have their children return to in-person learning. Senior staff are working on developing a protocol for staff vaccinations that is grounded in equity given the fact that black and indigenous communities were severely impacted from the pandemic. 

Model Schools for Inner Cities (MISC) schools are designated using some indices like the Learning Opportunities Index (LOI) and external factors. The board provides additional supports to these schools like improving parent and community involvement, after school programs, community support workers etc. This year there are 150 MISC schools down from 165 schools last year. 
Comments/Questions from the Committee

A break down of the students learning in-person vs virtually shows that that students in underserved communities are at a higher rate of learning virtually. What steps are being taken to address this issue? 
Staff Response - The board is mindful of the data that shows racialized students are learning virtually at a higher rate than other communities and are exploring ways to re-engage families back to in-person learning.

What have been the benefits for black students in the virtual school?

Staff Response – There is some indication that reading scores of some Black students improved while they have been learning virtually. We also are thinking about what are the conditions that families have been able to create that supports the success of students in the virtual setting.
There is the thought that with parents having access to the classrooms and how their children are being taught, there is a different level of accountability that may translate to better student success.

Class Sizes
Part of the planning process was an assumption that by September a vast majority of students would be vaccinated, and classes would be largely in-person. We are fortunate that many families chose to have their children back to in-person learning for varied reasons but with the emergent of the Delta variant, a higher than expected number of families have chosen to learn virtually.

For staff allocation coming into September we had to make allocations based on percentages in-person vs virtual learning. Leading up to September 9, staff have been working to identify areas in need of more staff to ensure classroom sizes are not significantly large.

Vaccinations

As you are aware, the Ministry of Education and the Ontario Medical Officer has outlined the disclosure policy for all school boards in the province. The expectation is that all staff of the TDSB will:
1) Submit the attestation that says whether they have been vaccinated or not

2) If they have not been vaccinated, to engage in a testing process on a regular basis, twice a week and participate in an educational program

As mandated by the board, staff have been working to implement this policy across the TDSB and a recommendation will be presented to trustees at the board meeting on September 14 on the operational guidelines around this policy.

We want to ensure that our schools and communities are safe as possible while respecting that there are individuals within our communities for a variety of reasons are very hesitant around the vaccination process. 
Comments/Questions from the Committee

Regarding the report that reading scores went up for some students, how was this measured in relation to curriculum delivery? 
What is the plan for the staff shortage that will result from the implementation of the vaccination status disclosure? What is the plan for racialized students and staff learning/teaching online because they are not willing to disclose their vaccination status or be part of the current vaccination process?

Staff/Trustee Response – The compliance process regrading the vaccination disclosure procedure is being discussed by senior staff. The board is however committed to listening to all staff on the different ends of the spectrum of this discussion and will balance decisions based on public health and individual preference.
Can the data on staff vaccination status be made available without breaches that may result in lawsuits for the board?
Staff Response – The implementation of vaccination disclosure procedure has been and continues to be consulted on extensively by the TDSB internal legal team and external lawyers.

	

	8. Centre of Excellence for Black Student Achievement (CEBSA) Update – Karen Murray, Tanitia Munroe, Rukiya Mohammed, Amanda Burnett, Hillary Canton

	Updates presented by the CEBSA team include:
Summer Programs

Africentric Pre-Kindergarten Summer Learning Programs ran in 13 locations across the TDSB that embedded the following:

· Embedding strong literacy and numeracy practices for early learners

· Recognizing first teachers come from home

· Curriculum based on Positive Racial Identity Development

· Extend the learning of Home and School Connection

CEBSA collaborated with the board wide Summer School programs to deliver the following to students:

· 110 learning experiences across 38 sites and 3 different summer programs (Pre-Kindergarten to Grade 8)

· Community arts-educators provided Africentric and Culturally relevant experiences in: Regggaecise, West African Dance, Digitals and Mixed Media Virtual Arts, Spoken Word, Storytelling and Afrikan Drumming.

Organized Black Studies Summer Courses that will continue throughout the school year. It will focus on:

· Learning opportunities for administrators and system leaders to explore various school-developed courses focused on Black Studies

· Positioning schools to think through the conditions necessary to support Black student achievement and reimagine curriculum programming

· 5 courses highlighted as part of series for Secondary schools. It will be extended to the early years as well.

Black Student Summer Leadership Program that involved secondary students.
· 85 self-identifying Black-African, Afro-Caribbean and Black Canadian students, representing 30 TDSB schools were hired for 5 weeks.

· The purpose is to provide experiential learning opportunities through collaborations with community educators and corporate partners.

Community Consultations
· The first round of community consultation was completed in July. The session included community members and service providers that work alongside ACB students and families

· The second round of consultations will be taking place between October and November

· The Centre has identified organizations to host the community conversations – Jamaica Canadian Association, Rexdale Community Heath Centre, Tropicana and A Different Booklist.

· ACB staff will be the final stakeholder group

The dates and invitations will be shared with BSACAC once finalized.

Communications

· The internal and external websites for CEBSA are now online – https://www.tdsb.on.ca/cebsa. The websites contain resources, tools and information for students, staff and community to help fulfill the Centre’s mandates. Hard copies brochures will be available at all schools in the board.

· The CEBSA social media have been launched on Instagram and twitter

· The Centre has a monthly newsletter that is mailed out to currently 1400 subscribers and also gets circulated through TDSB Connects which goes to all TDSB students, staff and families

· Since the Centre’s launch, it’s had some media attention. There TV segments in City News and CTV. There were articles in 

Toronto Star, Share and Caribbean Camera which focused on the space means to the black community. These are found in the news section of the Centre’s website
· The Centre has began publishing feature stories. Each story aims to include student voice and experience. It also highlights the benefits, opportunities and programs that the Centre offers. 
The CEBSA Building

The physical space is still undergoing renovations. COVID has had an impact on the pace of the work but the work and programs of the centre in working with students, staff and the community is continuing.

Comments/Questions from the Committee

There was request for an update on the Elder Circle

Staff Response – The elder circle is still in the works.

How do we ensure that the resources from the Centre are shared with Community organizations that create conditions to enhance student learning, build capacity and close gaps?

Staff Response – The intent of the Centre is to build up its resources to share with all such community organizations.
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	9. Other Business

	Yvette Blackburn and Blacksmith Ben-Moodie made a request to Trustee Moise for a copy of the recording to the meeting just concluded. 

	

	     Adjournment


	Meeting adjourned at 8:59pm
	

	    Next Meeting Date


	October 4, 2021
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Agenda
Update on the Centre of Excellence for Black 


Student Achievement


● Leadership and Learning: Summer Programming


● Research: Community Consultations


● Communication: Websites and Newsletters


Ascend Towards the Light created by Robert Small
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Summer Programming
Africentric & Culturally Relevant 


• Embedding strong literacy and 
numeracy practices for Early Learners 


• Recognizing first teachers come from 
home


• Curriculum based on Positive Racial 
Identity Development


• Extend the learning of Home and 
School Connection
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Community Partnerships
● 110 learning experiences 


across 38 sites and 3 
different summer programs. 


● Community arts-educators 
provided Africentric and 
Culturally Relevant 
experiences in: Reggaecise, 
West African Dance, Digital 
and Mixed Media Visual Arts, 
Spoken Word, Storytelling 
and Afrikan Drumming.
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Black Studies Courses
• Learning opportunity for administrators 


and system leaders to explore various 
school-developed courses focused on 
Black Studies


• Position schools to think through the 
conditions necessary to support Black 
student achievement and reimagine 
curricular programming


• 5 courses highlighted as part of series
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Black Student Summer Leadership Program
● 85 self-identifying Black-African, 


Afro-Caribbean and Black 
Canadians students, representing 
30 TDSB schools were hired for 
5-weeks


● Purpose: Provide experiential 
learning opportunities through 
collaborations with community 
educators and corporate partners
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Community Consultations 
● The first round of the community consultations was completed in July.


● The session included community members and service providers that 
work alongside ACB students and families. 


● The second round of consultations will be taking place between October 
and November.


● The Centre has identified organizations to host the community 
conversations (JCA, Rexdale CHC, Tropicana and A Different Booklist).


● ACB staff will be the final stakeholder group.
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Communications
Websites Monthly Newsletters
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In the News







Thank You
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