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Name of Committee:
Black Student Achievement Community Advisory Committee

Meeting Date:
4, October 2021
A meeting of the Black Student Achievement Community Advisory Committee convened on October 4, 2021 from 7:05p.m. to 9:25p.m. in a virtual zoom meeting with Co-Chairs Alexis Dawson and Trustee Chris Moise presiding.
	Voting Members:
	Alexis Dawson, Community Co-Chair, Trustee Chris Moise (Trustee Co-Chair), Sophia Ruddock (Parent Rep), M. Blacksmith Ben-Moodie (Police), Lisa-Marie Williams (Legal), Yasmina Drame (Corrections), Mohamed A Mohamed (Social Service/CAS), Alicia Malcolm-Anderson (Communications/Media), Sharon Beason (Canadian Parent for French), Tina Beason (Community), Kwasi Adu-Poku (Black/African History), Mikhail Burke (Education),Trustee Christopher Mammoliti


	Staff Representatives:
	Executive Superintendent Audley Salmon, System Superintendent Lorraine Linton

Administrative Support: Oyin Orekoya  



	Staff:
	Rosalie Griffith, Thando Hyman, Karen Murray, Yvette Blackburn, Randy Samuel, Novelette Mitchell, Valarie Taitt, Bianca Parris, Andrea Cross, Gloria Emenogu, Heather Mark, Kevin Sutton, Kowthar Omar


	Guests:
	

	Community:
	Cherie Mordecai-Steer, Vivienne Thompson, Jemaine Wallace, Ayanna Buchanan, Trustee Rachel Chernos Lin, Trustee Michelle Aarts, Moe Ahmed (SBL)


	Regrets:
	


	ITEM
	DISCUSSION
	ACTION/ RECOMMENDATION / MOTION

	1. Call to Order / Quorum
	Meeting was called to order at 7:05 p.m.  


	

	2. Approval of Agenda
	Motion to accept the agenda was moved and seconded 

	

	3. Declaration of possible conflicts of interest
	
	

	4.  Co-Chairs Update

	Co-Chair Dawson Update

· The Community Co-Chair introduced the setting group norms item as why it was important for BSACAC to defer all other standing items on the agenda.


	

	5. Setting Group Norms Discussion

	All members in attendance had discussions in breakout rooms  and as a whole about what were the reasons they joined this committee and what difference(s) they seek to make?
The consensus by all members was that BSACAC was established to discuss matters affecting the Black communities and how to improve the learning opportunities and experiences of Black students in the TDSB. Members encouraged this goal to be the focus of each meeting.
Below are some comments/thoughts shared from the members:
· BSACAC should help members understand what is being done to help Black students, understand what the policies are and how they are being implemented to achieve goals

· People who know the committee, the history, should be in the room 
· To help ground BSACAC, they next meeting should have been a facilitated session with appropriate background information provided – a facilitator such as Michelle M who has the legacy knowledge and appropriate skills should be invited to steer the meeting
· The work of BSACAC should be goal oriented and focused, always a continuation of work and reporting, and defining how work should continue

· Interested in equity among Black students and student success

· There was a clear directive the previous Director was working to advance - interested in knowing what are the TDSB priorities in continuing to promote Black student achievement? What are the areas of greatest concern to help guide the committee this year? There is still a plethora of issues with respect to treatment of Black students and how it impacts achievement

· I come to participate in the learning and gain understanding around policies, data, and outcomes. Want to ensure that things are in place to ensure success in achievement and break down barriers. When Black students are achieving it is good for all students of colour. Both parents and educators can provide their experiences and insight. 
· Society can be too caught up in political correctness and general statements are not necessarily of use. Need to name the issues and call them out and be of use.

· Come to hear the full discussion and gain firsthand insight from committee members

· What are past items that committee members have been able to participate in to ‘move the bar’ on achievement? One of the biggest projects is the Centre of Excellence but also important are the ongoing work to address systemic issues, such as addressing bias within Educators and reports back on how that work is going/evolving. The goal of this committee has been to keep those systemic concerns in the forefront of planning and decision making, to keep Black voices at the table. We need to ensure that work does not end with flagship projects such as the Centre of Excellence. 

· I would like to elevate community voices. Working together to listen to community, address community concerns and achieve goals... for community.
· Ensuring conflict is resolved without collateral damage, the best we can. Difficult conversation is healthy provided we are respectful to each other. Everyone shared a common goal of equitable opportunity for our black students and in turn all students.
· Hoping to help contribute, engage, and advocate for education. Would love to see collaboration to support our black student achievement and families to have the life they choose and support with resources.
· BSACAC should be student focused or there is concern we won’t be able to remain focused
· Committee support to get diverse suggestions/workspace. Openness, clarity, love, respect for each other’s work. United collaboration that works against factions
· Equity of access to ensure we are looking after our most marginalized, closing achievement gaps and hoping we can provide a structure we can all learn from and benefit from.
· Respect for one another should be key so that can continue to build on past achievements from this committee
· BSACAC came together as an intersectionality of staff, parents and community knowing that these are all the supports black students in the TDSB need towards student success and achievement
· The composition of community members to serve on BSACAC is specific to members’ areas of expertise in the Terms of Reference and needs to be adhered to when selecting new members 
· Some community members who are not part of the TDSB feel lost in the staff power dynamics currently operating in meetings as community members don’t have the opportunity to engage in the conversations
· Space for community voice and discuss is absent at meetings. There needs to be a mechanism for members of the community to add to the dialogue and recommendations coming out of BSACAC. Community voice should be elevated at meetings as there are other forums/avenues in the TDSB where staff can voice their opinions
· The meetings seem to be more of logistical operations and observing colonial construct of running meetings

· The parliamentary etiquette that BSACAC observes is in line with TDSB practice and process so that recommendations can be passed on to the Board to effect the changes BSACAC wants to see
· We should be mindful to create a positive safe space for students to join and be able to invite other students to. Student voice should be sought and amplified
· The time spent at BSACAC meetings should be very purposeful, maximised and not be derailed by other things outside of how to move the learning of Black students forward in the TDSB
· Goals for the school year need to be established. This will help with identifying the agenda items for the upcoming meetings. Past recommendations sent to the board should be reviewed so they can be moved forward if action hasn’t been taken on them
· Information and advertisement of the Centre of Excellence for Black Student Achievement should be disseminated more broadly to the community as it has not filtered down to families in the Black community
	

	6. Centre of Excellence for Black Student Achievement (CEBSA) Update 

	Deferred to next meeting

	

	7. Other Business

	
	

	     Adjournment


	Meeting adjourned at 9:25pm
	

	    Next Meeting Date


	November 1, 2021
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