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Name of Committee:	Black Student Achievement Community Advisory Committee
Meeting Date:	 Monday, April 3rd, 2023
A meeting of the Black Student Achievement Community Advisory Committee convened from 7:00 p.m. to 9:00 a.m. at 5050 Yonge St. with  Co-Chair Sharon Beason (Community) and Co-Chair Liban Hassan (Trustee)
	Voting Members:
	Co-Chair Sharon Beason (Community), Tina Beason (Community), Co-Chair Liban Hassan (Trustee), Dennis Keshinro (EPAC Rep.), Sophia Ruddock (Parent),  Mohamed A. Mohamed (Social Service

	Staff Representatives:
	Lorraine Linton, Interim Executive Superintendent, Employee Services
Karen Murray, System Superintendent Equity, Anti-Racism, Anti-Oppression
Lisa White, Administrative Support 

	Student Trustee:
	Naomi Musa, Jeffrey Osaro

	Staff/Community
	Andrea Cross, Cherie Mordecai-Steer, Ayan Kailie, Carl, Jeffrey Caton, Peter Chang (Superintendent), D. Tyler Robinson, Debbie King (Trustee), Rosalie Griffith, Monique Willacey, Yvette Blackburn, Kurt Lewin, Alexis Dawson (Trustee), Kowthar Omar, Isaiah Shafqat (Student Trustee), Valarie Taitt, Thando Hyman, Randy Samuel

	Guests:
	 

	ITEM
	DISCUSSION
	ACTION/ RECOMMENDATION / MOTION

	Call to Order / Quorum
	Quorum was reached at 7:15 pm. The meeting was called to order.
	

	Approval of Agenda
	The motion to accept the agenda was made. Motion carried
	

	Approval of Minutes 
	The motion to accept December and January was deferred 
	

	Declaration of possible conflicts of interest
	None was declared
	

	Co-Chairs Update
	Sharon Beason announced that the May and June BSACAC meetings will be held at 5050 Yonge in the Boardroom. There will be a Tel-a-conference option. Sharon also acknowledged Sikh, Hispanic, and Latin American Heritage Month. 
A request was made that if Trustee Hassan is unable to attend the BSACAC meeting he should send a written report.
	

	Student Trustees update Naomi Musa,
Jeffrey Osaro

	Naomi Musa, Jeffrey Osaro: The student Trustees spoke to an upcoming motion for an IDCU course  (Deconstructing Anti-Black Racism) a grade 12 interdisciplinary course.
	  

	Staff update, Lorraine Linton, Karen Murray
	Karen Murray introduced a report from the Equity Anti-Racism Anti-Oppression department that spoke to the Anti-Hate and Anti-Racism Strategy that was presented at Board in March 2023. Presentation attached. 


	

	Peter Chang, System Superintendent  
(Heritage Month)
	System Superintendent Chang presented on the Heritage months. TDSB recognizes 14 heritage months. The first heritage month recognized was African heritage month in 2002. This presentation was followed by a question-and-answer period.


	

	BSACAC Expression of Interest, Sharon Beason
	Sharon Beason reported that the Expression of Interest link is now available on the BSACAC web page. https://www.tdsb.on.ca/Portals/0/Community/Community%20Advisory%20committees/BSACAC_Expression_of_Interest_Form.doc
	

	Nomination Committee, Dennis Keshniro
	Only one person has sent in an expression of interest form. He is hoping for additional forms to be submitted.
	

	Darryl Robinson (Teacher, at Central TorontoAcademy)

	Presented on the Interdisciplinary Course (IDC4U) Deconstructing Anti-Black Racism. Tyler, Student Trustees Musa, and Osaro, as well as Trustees Dawson and King, would like the BSACAC  community to support and endorse a motion that would make Deconstructing Anti-Black Racism, a grade 12U Interdisciplinary course in the TDSB and provincially accredited.
The presentation was followed by a question-and-answer period. Motion to endorse Sophia Ruddock Seconded by Dennis Keshinro. Motion carried. 
[image: ]
	

	Other Business
	Other Business (Time Permitted) 

Kurt. Lewin reminded the committee of the ONABSE conference taking place on April 28th at George Brown College.  The theme of the conference is Leadership, Literacy, and Black Excellence through an Afro-Centric Lens. https://linktr.ee/onabseconference2023

Cherie Mordeaci-Steer:

· MOTION: Convening of a Conflict Resolution Working Group (towards the creation of a process for inclusion in our Terms of Reference [as per our TOR], and application for the Committee) 
· potential amendment(s) to the Terms of Reference (as a follow-up to the discussion that took place during our last meeting)
· Presentation Follow up on Robotics automation

Sharon Beason:    
Motion that our committee immediately supports sending a letter to Ontario’s Minister of Education, Stephen Lecce that the Education Act be amended to include Ontario Student Trustees having the same voting rights as Ontario Trustees
	

	Adjournment
	 9:00.
	

	Next Meeting Date
	 June 5st, 2023
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- The TDSB is committed to ensuring a distinct plan is developed that
addresses the incidents of hate and racism that continues to take place
within the district. This plan will allow communities to see themselves
in the actions. It also requires ongoing collaboration and support of
families, communities and partner organizations.

= The TDSB aims to be responsive to the voices of communities by
developing tailored action plans each based on the pillars of the
Anti-Hate and Anti-Racism Strategy. Each plan will be developed to
distinctively honour the issue of injustice being addressed.
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TDSB Heritage and History Months
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Heritage/History Months

Currently the TDSB recognizes 14 Heritage/History months formally as a result of motions passed by our Board of Trustees prior to April 2018.    

The first Heritage/History Month was passed at the Board of Trustees meeting on  January 16, 2002 for African Heritage Month.  The last motion passed was on April 18, 2018 for Hindu Heritage Month.  

Subsequently, on April 18, 2018 a moratorium motion was also passed indicating that a policy be developed. 
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Context









Challenges:

Currently, the TDSB has no policies or procedures guiding heritage/history months and days of significance designations.  

More specifically, there is an absence of clearly defined expectations and processes when it comes to recognizing, communicating, and allocating resources/funding related to days of significance designations. 

Moreover, some of the months within the school year share multiple heritage/history month designations, whereas some heritage/history month designations are given their own individual month of recognition. 
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Challenges 















Draft Policy Rationale and Objective for Review

Rationale:

The Days of Significance and Heritage Months Policy (the “Policy”) sets out the expectations for recognizing Days of Significance and Heritage months at the Toronto District School Board (TDSB). This Policy is aligned with the Equity Policy (P037) and the Ontario Ministry of Education’s Equity and Inclusive Education Strategy.

The Policy has two main objectives:

1) Teaching and Learning: to support student learning, well-being and the development of equitable, inclusive learning environments by creating enriched opportunities for both students and teachers to build awareness, knowledge and understanding of the heritage, histories, achievements and contributions of the various cultures and groups that make up the diverse TDSB community; and

2) Recognition and Celebration: to support the diverse TDSB community by recognizing, celebrating and honouring those occasions which hold unique cultural significance for them.
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Policy Development - Draft Rationale and Objective - Review

 











Currently a total of 14 Heritage/History Months (HHM) are recognized formally at the TDSB with each one having a designated assigned month.   

The 14 (HHM) were all passed by a Board of Trustees motion. 


		Designated Month		Heritage/History Month 

		October		Islamic
 

		October 		Somali

		November		Hindu

		January		Tamil

		February		African 

		February		Chinese

		March		Greek

		April		Hispanic

		April		Latin-America History 

		April		Sikh 

		May		Asian

		May		Jewish 

		June		Italian

		June 		Portuguese-Speaking 
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Heritage/History Months at the Toronto District School Board











Indigenous Education Month

Support is provided by staff within the Indigenous Department and Communication Staff

Is recognized during the month of November



National Indigenous History Month

Support is provided by staff within the Indigenous Department and Communication Staff

Is recognized during the month of June

  

Pride  

Support is provided by the Human Rights and Indigenous Department 

A TDSB Committee is organized to execute the planning details

Pride is recognized during the month of June
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What other Heritage/History Month or Significant Date does the TDSB formally recognize? 











Senior Staff member(s) and the TDSB Service Co-ordinator are assigned to work with each of the 14 H/HM Volunteer Planning Committees.


Volunteer Planning Committees are established annually for each of the 14 H/HM as a call-out is made through our communication methods and an ongoing request on the TDSB public website under the area of Heritage/History Months / Community Involvement. 







7

How are the 14 HHM supported and recognized at the TDSB?













The TDSB Service Co-ordinator works with Senior Team member(s) to manage the budget, keep details on track to meet deadlines and work effectively with other key staff from other departments (i.e. Communication staff)

Generally, TDSB staff are annually selected as Chairs/Co-chairs by the Volunteer Planning Committee for each of the 14 HHM; however TDSB community members are also co-chairs with our TDSB staff members.



A budget is allocated to each HHM Volunteer Planning Committee managed through the Service Co-ordinator.



Most HHM have a launch at the beginning of the month to kick-off the HHM.



The Director and Chair are always invited to the launch or a main event to provide greetings and/or mark the Heritage/History Month.
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How are each H/HM recognized consistently?  














Each of the 14 H/HM Volunteer Planning Committee decide on how to recognize their specific heritage/history using their allocated funds (within the parameters of the TDSB policies and procedures).     

This includes the following, but not limited to:




Student Voice Initiatives:  

Poster challenges, talent contests, and photography exhibition submissions related to the selected theme for the month.

Staff Initiatives:

Workshops, toolkits, compiling relevant learning resources, organizing PD and mini conferences, book purchases for school libraries.

Student Learning:

Museum exhibition opportunities and other excursions

Author readings and storytelling, presentations, panel discussions

TDSB Community

Mini conferences (virtual workshops), Movie nights on themed films
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How are the H/HM recognized at the TDSB beyond the consistent approach?
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Questions?
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